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The relationship of Turnover intention, Gender stereotype,
Resilience and Peer support among Male Nurses

lGraduate student, Department of Nursing Dong-eui University,
2Assistant professor Department of Nursing, Dong-eul University
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Method
l Research design : A=2 AztztA A
Bl Sample
 N=148
- B4 O, S, BdHE AKX SEEHE A Jda SEEAN 671 o]
o5 SQ HAt= AL
Bl Instrument
Variables Instrument Cronbach’s «a
Gender stereotype dudad sd = 97 (o918 .84~.96)
Resilience Resilience Scale (CD-RISC) 97 (o2 4d .88~.97)
Peer support Social Provisions Scale (SPS) .98 (sI9I¥<Y .92~.94)
Turnover intention Resilience Scale (CD-RISC) .94
Bl Data analysis
» SPSS WIN 260, BIEEZHM 3 7/=SA: tdx N =4, §d 224,
s|mElRl, SR XX, 0|ZI9)E
» T-test, one-way ANOVA: CH&AS| K| E40of| = & n¥E, 2| SE=Y, SEX|
K| & O] %]{e| 9] X}O
 Pearson’s correlation coefficient: CHA XS] O|2le|, M 11HANA o|FEEHM =
S X[ X2 &
» Stepwise multiple regression: [ & X} 2] O] X oo F&d= O X=
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Result

1. Score of Gender stereotype, Resilience, Peer support,
Turnover intention of Male nurses
CHANX}Ol M A zhd T ) 6340, 80x-l (5& ot

3.00+0.858 (5% 2Hd), s=X|X| B

T HA 3431158 (58 A= LfEHa*
Variables Mean/SD Range
Gender stereotype 2.631+0.80 1.3~4.5
Resilience 3.00£0.85 1.5~4.0
Peer support 2.6610.92 1.0~4.0
Turnover intention 3.43x1.15 1.0~5.0

2. Correlation among Gender stereotype, Resilience,
Peer support, Turn-over intention of Male nurses

3. Factors affecting on turn-over intention of male nurses

o Atz AFSl O] 2 o] & 0f O] X| =

(B=-.59, p<.001), 2|=EIH=Hd(B=-.20, p=.023), L&E
O|ULH, 0| H2 22 53.9%0|U=

(o o) =]
ST

Variables B SE 8 t p
(constant) 5.86 .30 19.31 <.001
Gender stereotype .07 .03 14 2.17 .032
Resilience -.26 11 -.20 -2.30 .023
Peer support - 74 .10 -.59 -7.17  <.001

F=44.05, p<.001
R2=.552 Adjusted R?=.539

CHANRLC| O| RIS = 2| FEHE M SR X[ X7 7l +5 Z4A05IFOH
Q| FEIH MY XK= Az MA M S HY
Gender Resilience Peer support Turnover
: stereotype PP intention
Variables
r(p)
Gender ]
stereotype
- 11
Resilience '
- (.177) 1
13 .73
Peer support :
PP (.104) (<.001) 1
Turn over -.03 -.62 -.72 1
intention (.713) (<.001) (<.001)

QA2 FEX X
2(3=.14, p=.032)

HOR LIEK, M2t ZHSEE LolME EXIZISAL] Y47, 3=
2RI US

A DKl RUYS HolstHoH SEAXY 3=
J|EREE MBS 4 U




